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1.0 Introduction and purpose of policy  

The University of East London (UEL) is proud of its achievement of being one of the most 

diverse, vibrant, and socially- inclusive Universities in the UK. UEL’s long-standing 

commitment to social mobility and inclusion underpins everything the University does and 

is a bedrock of its vision, to tackle inequities, and to harness the diversity that is within its 

student population.  

It is important that disabled students’ transition into higher education facilitates full 

integration to support the emergence of a sense of belonging amongst the disabled 

student population.  

This policy provides clear direction regarding the University support for disabled 

students. The University aims to create an inclusive environment that enables students to 

have a university experience that where practicable is comparable to that of non-disabled 

students. The policy ensures disabled students can fully participate in UEL’s academic 

and social programmes and that the University complies with its legal anticipatory duty 

pertaining to disabled students under the Equalities Act 2010. 

This policy will apply to direct applicants and enrolled disabled students at the University 

of East London studying with attendance or through distance learning programmes. 

Institutions enrolling students on University of East London programmes through 

academic partner institutions will follow the principles of this policy, but there may be 

differences in the implementation depending on their context.  
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2.0  Overarching Principles 

This policy demonstrates UEL’s commitment to fostering inclusivity and supporting its 

disabled student population. The content of this policy provides clarity regarding UEL’s 

adherence to the anticipatory provision for disabled students.  The University will act to 

ensure disabled students are included, valued, and have equitable access to all facilities 

during their time as students and receive the support and adjustments that they require in 

a fair and timely manner.  

To advance these principles UEL will:  

• Encourage applications from prospective students who have a disability.  

• Eliminate unlawful discrimination, harassment and victimisation.  

• Promote equality of opportunity and foster good relations between disabled people 

and others  

• Take account of a disabled person’s disability, which may involve treating a disabled 

person more favourably if this results in their being treated fairly  

• Ensure that reasonable anticipatory adjustments are considered and implemented.  

• Take anticipatory action to enhance the accessibility of our facilities and services 

• Promote an inclusive, safe and supportive environment for all students, including 

those with disabilities to study within.  

• Provide training and support for staff and managers to be able to promote disability 

awareness. 
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3.0  Disabled student applicants  

3.1 Admission decisions are based on academic suitability and where applicable, the 

requirements of professional bodies. Information regarding disability on applications is 

separated from the admissions decision process, unless there are concerns that the 

applicant will be unable to fulfil the learning outcomes of their chosen course of study. 

3.2 Applicants who advise that they have a disability or long-term health condition, will 

receive information about potential support available, in accordance with our anticipatory 

legal duties.  

 

4.0  Disability disclosure and confidentiality  

4.1 Information relating to a student’s disability will only be shared with the student’s 

consent, to ensure that appropriate support can be provided. Where students decide that 

they do not wish to disclose, this may affect the type of support that can be provided. All 

information relating to disclosure of a disability will be treated as sensitive information, as 

laid down by the University’s Data Protection Policy.  

4.2 If a student declares a disability to a member of staff. That individual should follow 

the outlined process within the Student Disability Disclosure Policy to ensure that both 

the staff member and student are clear about the confidentiality surrounding the 

disclosure of this sensitive information.  

 

5.0  Student Adjustments Planner  

In alignment with the UK government guidelines the University will adopt the use of the 

student adjustment planner. The planner supports effective conversations between 

employers and students to improve the transition for disabled students into the working 

environment for placements, internships or graduate employment. The planner helps to 

facilitate disabled student conversations with employers about the adjustments they need 

https://uelac.sharepoint.com/sites/GovernanceandLegal/SitePages/Information-Assurance-Office/Data-Protection-Basics.aspx
https://www.uel.ac.uk/sites/default/files/student-disability-disclosure-policy-jan-2017.pdf
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in work; the planner can be accessed by students through the Careers and Enterprise 

team.  

 

6.0  Reasonable adjustments for teaching and learning  

6.1 The University will endeavour to provide appropriate reasonable adjustments 

dependant on individual student needs. Support will include assisting a student to obtain 

relevant evidence so appropriate support can be provided and to address any issues 

relating to academic or professional competency standards. Once the level of need has 

been established, and with permission, information can be disseminated to relevant 

departments to arrange support.  

6.2 UEL will endeavour to consider the requirements of students with disabilities in the 

following areas:  

• Inclusive and accessible programme design.  

• That, where practicable, all learning and teaching materials are accessible as 

standard. 

• That, where practicable, students with disabilities have equal opportunities to 

access academic and vocational placements  

• That appropriate exam adjustments are implemented within the constraints of 

university policy, to ensure that assessment and examination practices should 

provide the same opportunities as non-disabled peers. 

• Where applicable, alternative assessment should be considered as outlined in 

Appendix B of the universities Assessment and Feedback policy 

• That automatic one-week coursework extensions are provided on eligible 

submissions, once a student is registered with the Disability & Dyslexia Team. 

Please see the Guide to Mitigating Circumstances Policy for more information.  

Please note: Student’s will only be provided with assessment adjustments once they are 

fully registered with the Disability & Dyslexia Team. UEL does not provided retrospective 

marking of assignments and/or exams prior to this process being completed. 

https://www.uel.ac.uk/about/governance/student-policies/assessment-feedback-policy
https://uelac.sharepoint.com/sites/studentsupport/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2Fstudentsupport%2FSiteAssets%2FSitePages%2FPage%282%29%2FStudent%2DGuide%2Dto%2Dthe%2Dmitigating%2Dcircumstances%2Dpolicy%2DSeptember%2D2024%2Epdf&parent=%2Fsites%2Fstudentsupport%2FSiteAssets%2FSitePages%2FPage%282%29
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6.3 Once a student has registered with the Disability and Dyslexia Team, and a TLSR 

has been produced and disseminated, all staff have a mandatory duty to facilitate and 

where required implement reasonable adjustments. Failure to do so could cause a legal 

risk to the university as could be categorised as direct discrimination, which is behaviour 

prohibited under the Equality Act and the University EDI policy. If in the event it is not 

possible, staff should contact the Disability and Dyslexia Team and the student to explain 

why an adjustment was not put in place and discuss mitigations.    

7.0 Disabled parking permits  

There is no parking available for students during peak hours (0800-1700 Mon-Fri) except 

for Blue Badge holders who may apply for a peak hour’s parking permit using the student 

peak hours parking permit application form.   

Students who have a significant health condition but do not hold a Blue Badge may also 

be considered for a peak permit. To apply on these grounds, students must complete a 

student peak permit application which must be verified by the Disability and Dyslexia 

team before the application can be processed.   

  

https://forms.office.com/pages/responsepage.aspx?id=aaKUx5sud0etRi0Z2BGW1p3DrpIJypxKjconzoz80bVUQjRZTVdHVFlWOU9UMjZBSzRaRFFTQkIxTCQlQCN0PWcu&origin=lprLink
https://forms.office.com/pages/responsepage.aspx?id=aaKUx5sud0etRi0Z2BGW1p3DrpIJypxKjconzoz80bVUQjRZTVdHVFlWOU9UMjZBSzRaRFFTQkIxTCQlQCN0PWcu&origin=lprLink

