UNIVERSITY OF EAST LONDON
POLICY AND PROCEDURES FOR THE APPOINTMENT OF VISITING RESEARCH STAFF
1
Visiting Posts

The following visiting posts shall be established:

1.1
Visiting Research Fellow

This title will normally be conferred on visiting staff from other HEIs with an academic appointment or visiting staff that have a research-related post (e.g. research chemist in a pharmaceutical company).

1.2
Visiting Fellow

Although a majority of visiting posts will relate directly to research activities, visitors may from time to time be appointed to perform duties involving other forms of scholarly or professional activity.  


Note:
The designation 'senior' may be appended to either title where the recipient is of sufficient seniority or reputation.  The applicant's designation within his/her organisation may inform this decision.

2
Criteria for Appointment
2.1
The principal criterion for appointment to a visiting post must be that the applicant desires to make a contribution to the research, scholarship and/or professional activity of the University. 
2.2
A second criterion will be demonstrable accomplishment in research and/or scholarly activity, or other professional activities as appropriate.

2.3
To accommodate the differing and/or distinctive ways of measuring achievement between disciplines, appointment criteria are not overly prescriptive.  The Appointment Committee will be guided by a written, reasoned assessment of the value and reputation of the applicant's work and their likely contribution to the research, scholarship and/or professional activity of the University.

3
Mode of Appointment
3.1
Applications should be notified in the first instance to the relevant officer in the Graduate School.

3.2
Appointments will be considered and approved by an Appointment Committee, comprising:


•
the Director of the Graduate School - (Chair)

•
two professors or readers with appropriate experience in the relevant discipline (these will be nominated by the relevant School or Service).

3.3
Applications should be in writing (see 2.3 above), and endorsed by both the Dean/Director and budget manager of the relevant School/Service (the Dean/Director or Associate Dean/Director will normally fulfil both functions). It will be assumed that all budget and resource implications of the appointment have been fully addressed within the School/Service prior to the application.  Applications should include the proposed title, initial period of tenure and likely output(s) of the association.

3.4
Wherever practicable, the Appointment Committee will consider applications by correspondence, the Chair reaching a view based on the recommendation of the members.

4
Tenure
4.1
Appointments will normally be for one or two years in the first instance.  Thereafter, extensions may be made by application to the relevant officer in the Graduate School.  The request for any extension must include a review of the output(s) thus far from the appointment.  Applications for an extension must be received at least two months prior to the end of the current appointment.  All applications for an extension will be considered by the Director of the Graduate School as Chair of the Appointment Committee.
4.2
Short-term appointments (which will not exceed one year) may be approved solely on Chair's action.

5
Output
5.1
Appointees will normally be expected to produce at least one paper or an item of creative/professional output, usually in collaboration with staff of the relevant School/Service, within the initial period of office and each extension thereto.  However, the output from visiting fellows may vary as appropriate to their discipline.
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