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Terms and Conditions of PhD scholarships: 2005/6 – 2007/8 (Revised April 2007)
Amount of Award

UEL will pay tuition and a maintenance grant for full-time PhD student’s equivalent to that provided by the Research Councils

Duration of Award

The scholarship will be for a maximum of three years full-time, and will be renewed annually, subject to confirmation of the award holder’s satisfactory progress.

Eligibility

The scholarship may not be held together with another substantial award or scholarship except: 

(i) An award that makes up the difference between fees at the Home/EU and the Overseas rates – Overseas Research Student Awards (ORS) administered by Universities UK for the Department for Education and Skills are included in this exceptional category. 

(ii) An award that pays fees-only - AHRC fees only awards fall into this category. In such a case, an applicant who is offered a UEL PhD scholarship will receive the maintenance grant only. 

An applicant, who is offered a scholarship and subsequently receives another substantial award, or scholarship, except as described above, will be required to relinquish the scholarship. 

The scholarship should normally be taken up on September 2005. The deferral of a semester or year is not permissible. Only in exceptional circumstances e.g. case of illness or notice required by employer, will a delay to the start date be permitted. 

The scholarship must be taken up in the year in which it is offered. 

Agreement

Candidates will be required to sign a copy of the formal offer letter of the scholarship agreeing to these terms and conditions. 

The formal letter will specify the start date of the scholarship, the amount of the scholarship and the method and frequency of payment. 
Regulations governing Research Degree Programmes

Award holders are subject to the same policies and regulations governing research degree programmes as all other research degree students of the university. 

The guidelines provided in the current Code of Practice for Research Degree Programmes also apply. 

Supervision

Scholarships are awarded on the undertaking that the supervisory team and School will provide support, training and supervision of a high quality throughout the period of study. 

The Director of Studies must have supervised to successful completion a minimum of one PhD student. The supervisory team must have jointly supervised to successful completion a minimum of two PhD students. 

The School should ensure that staff who are appointed as supervisors have attended institutional training within four months of the beginning of the award. 

The School should ensure that staff who are appointed as supervisors are available to provide supervision for the full duration of the award. Any changes to the supervisory arrangements must be approved in advance and notified to the Graduate School. 

Research Skills Training

Award holders must attend and complete the two core modules of the MRes (Master of Research) programme in year one in addition to disciplinary specific research skills training provided by the supervisory team and School. 

Mode of Study

Scholarships will not be offered for part time study. An award holder who transfers from full time to part time registration will cease to be eligible to hold the scholarship unless special provision is made for it to continue. 

Reporting

The procedures for the formal annual review of progress will apply. 

The Director of Studies should inform the Graduate School as soon as possible of changes in the students or supervisors circumstances that may adversely affect progress and timely completion. 

Residency

Award holders should be resident within a reasonable distance of the University of East London throughout the period of the award and study. 

Absence through illness

Award holders must notify the Graduate School and supply a medical certificate if they are prevented by illness or accident from following their studies for more than four consecutive weeks.  During periods of certified illness, scholarship holders will normally be paid at the full rate of maintenance for the first thirteen weeks within any 12-month period.  Such periods will be treated as part of the tenure of the award, and the award will not be extended correspondingly.
If the award holder is unable to resume their award after a period of illness, and they have been overpaid their maintenance grant after the thirteen week period, we shall ask them to repay the amount that has been overpaid.

If the illness of the award holder lasts for more than thirteen weeks they should apply for a suspension of their award and registration.  
Suspension
Suspension will only be granted in exceptional circumstances and will not normally be granted for periods longer than six months. Applications for suspension must be made in advance. (Please also see ‘Extensions’ below.)
Unauthorised absence

If a student takes unauthorised absence the Director of Studies must notify the Graduate School in writing immediately. 

Holidays

Award holders are allowed up to eight weeks holiday (inclusive of public holidays) in twelve months as approved by their Director of Studies.
Maternity Leave

Award holders are entitled to a six-month period (26 weeks) of maternity leave during which we continue to pay your tuition and maintenance grant and your registration is suspended.  Your award will also be extended by up to six months.  After this six-month period of paid maternity leave you may request a suspension of your award and registration for a further six months, during which no maintenance grant or tuition fees are payable.

You are thus entitled to a total of 12 months’ leave of absence, of which six months are paid and up to six months are unpaid.  The paid and un-paid periods of absence should be taken consecutively.  If you do not return to your studies after the six-moth period of paid maternity leave and we have overpaid your maintenance grant, we shall ask you to repay the amount that has been overpaid.
A total of fourteen days paternity leave may be taken any time during a partner’s pregnancy or within three months following the birth.
Teaching and other paid work

Award holders may undertake teaching or other paid work related to their training as long as the time spent, including preparation, does not exceed six hours per week. 

Termination of scholarship

UEL reserves the right to terminate the award if the award holder breaks the terms and conditions set out above and/or if their progress is unsatisfactory. 

In the event of unsatisfactory progress or conduct by the award holder the scholarship may be discontinued. 

If an award holder submits a thesis before the end of the Scholarship, the Scholarship will be terminated on the date of submission. 

Replacement of Award holders

The Director of Studies must inform the relevant Research Leader and the Graduate School in writing if an award holder wishes to terminate the award. 

If an award holder terminates the award before the end of the first year a replacement may be sought. 

The Director of Studies must inform the relevant Research Leader and Graduate School if an award holder withdraws prior to taking up the award. 

Extensions

UEL will not normally extend the award beyond three years. Sympathetic consideration will be given to cases where progress has been delayed by factors outside the award holder’s control although the suspension procedure should normally be used to deal with such eventualities. 

Thesis Submission

An award holder accepts a commitment to make every effort to complete their research degree programme and submit their thesis by the end of the period of funding.
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